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CapitalNurse February 2021 Newsletter 

 

Remembering Debbie ... 
 

Many of you will already know that just before Christmas, 

Debbie Dzik-Jurasz suddenly passed away. Debbie was one of 

the architects of CapitalNurse. She was with us at the very first 

workshop. There, nursing and workforce leaders from across 

the capital came together to commit to working collectively to 

address the recruitment and retention challenges faced by 

nursing in London. Through creative collaboration 

with engagement at all levels and alongside a range of  data we 

created a vision to ensure a more sustainable future where 

there would be enough nurses with the right skills to care 

effectively for the people of London wherever they are in the 

capital. Debbie became one of our work stream SROs focussing on routes into 

nursing, sponsoring, and supporting a range of different interventions encouraging 

people to enter the profession.  

Debbie was the epitome of the CapitalNurse ethos - intensely passionate about 

nursing, never short of ideas to tackle the complex challenges we have 

faced. Debbie's boundless energy also inspired and encouraged many 

other London nursing, midwifery, and allied health professions education leaders to 

work together, learn together and achieve together. Working with Debbie was a joy. 

She had a wicked sense of humour, captured perfectly in this photo in the glint in her 

eye that those who had the privilege to work with Debbie will remember with a warm 

heart. I believe Debbie would want her legacy to live on in the continuing work of 

CapitalNurse,CapitalMidwife and CapitalAHP and that she would want us to make 

sure we have lots of fun along the way too. Thank you Debbie for being a great 

colleague and friend, and for your contribution to nursing, midwifery and allied health 

professions education and professional development in London. 

 

From Dr. Chris Caldwell, Director of Nursing, Tavistock & Portman 
NHS Foundation Trust London  

As ever, we look forward to your thoughts and input and please do contact us on 

capital.nurse@hee.nhs.uk should you require any further information.  

 

 

mailto:capital.nurse@hee.nhs.uk


 
 

2 
 

UPDATES 

Qualification in Specialism (QiS), Nursing Older People:  

 

We are delighted to confirm that the delivery of the first cohort of the Qualification in 

Specialism (QIS), Nursing Older People has now been completed. We have been 

able to test the work-based learning programme across the system with 61 

participants from multiple care settings. Due to the Covid-19 pandemic it was 

necessary to postpone the delivery the final two study days, despite the delay they 

were delivered virtually in the latter part of 2020.  

 

Now the testing phase is complete, we are commencing a comprehensive evaluation 

to inform further development plans and sustainability proposals for the QiS. As part 

of the evaluation process, we invited QIS participants and their managers to 

complete a survey and provide feedback on the programme. 57% of participants 

responded and the feedback was very positive. The survey for managers will remain 

open for several weeks and the initial feedback we've received so far has been 

highly constructive and valuable. 

 

Thank you to all those who have contributed by providing their feedback and we look  

forward to sharing the evaluation and sustainability plans in Spring 2021. 

 

If you are interested in knowing more about the QIS, Nursing Older People, please 

contact capitalnurse@hee.nhs.uk or Jackie Spier (Project Lead) 

jackie.spier@nhs.net. 

 

Career Clinics & Internal Transfer Best Practice Guidance: 

Our stakeholder engagement event to consult on the new best practice guidelines for 

career clinics and internal transfers has been deferred to 16th March at 9.30am for 

an hour and a half.   

This will be held in a virtual environment and bookings can be made by email 

to CapitalNurse@hee.nhs.uk   We plan to launch our new guidelines and 

accompanying resources in late March / early April. 

 

Preceptorship: 

To supplement our existing resources for the Accelerated Preceptorship programme, 

we have an additional module, Communications.   
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This short session looks at the importance of effective communication, 

understanding different preferences, awareness of transactional analysis and 

promoting good communication in the workplace.   

It is available as a self-directed learning module or as a presentation for facilitators to 

deliver in a virtual or physical environment.  Please contact Desiree Cox 
through CapitalNurse@hee.nhs.uk for a copy of the unit. 

 

Return to Practice: Best Practice Guide launched to support nurses 
returning to practice in the capital. 

CapitalNurse has developed a best practice guide for health and social care 

organisations and higher education institutions (HEIs) across London, to support 

nurses who have left the profession to regain their Nursing and Midwifery Council 

(NMC) registration and return to practice (RtP). The guide provides a comprehensive 

‘start to finish’ selection of best practices from the point of recruitment and 

onboarding of returners, to the support offered throughout their placement period 

and for prospective future employment. 

 

Second Year Student Nurse Support: 

The RePAIR Project (2018) was funded by Health Education England (HEE) to 

establish a detailed understanding of the multi-factorial aspects of attrition and 

retention in pre-registration education and training. A key finding on attrition identified 

from the study was that pre-registration students were more than likely to leave 

during the second year of their training due to receiving less support compared to 

first and third-year students. A recommendation was made that HEIs and healthcare 

providers should work together to develop specific programmes of support for this 

student group.  

CapitalNurse has developed a best practice framework as a pan London resource for 

HEIs and placement providers that provide a comprehensive start to finish selection 

of best practices to supporting second year student nurses, specifically focusing to 

reduce attrition during the pre-registration programme. The framework also 

encompasses a range of local case studies demonstrating the value and 

effectiveness of the principles referenced within the document. We are also pleased 

to confirm that the resource has been well received throughout the other five regions 

of England and will be shared nationally to support second year students throughout 

England. 

 

 

mailto:CapitalNurse@hee.nhs.uk
https://www.hee.nhs.uk/sites/default/files/documents/RTP%20Best%20Practice%20Guide_FINAL%20open.pdf
https://www.hee.nhs.uk/our-work/reducing-pre-registration-attrition-improving-retention
https://www.hee.nhs.uk/our-work/capitalnurse/workstreams/routes-nursing
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RePAIR Project Update:  

The RePAIR (Reducing Pre-registration Attrition & Increasing Retention) project 

continues run and the 2020-2021 fellows have just started in post, we are delighted 

to welcome Scott Topping and Michelle Simon who will be covering the London 

region. Scott is a Registered Mental Health Nurse and Michelle is a Therapeutic 

Radiographer, both are clinical educators by background and very excited to build on 

the work from previous fellows and develop new and exciting projects working with 

the recommendations from the study, including the support for 2nd years handbook 

lead by CapitalNurse. Scott & Michelle are in the process of relaunching the RePAIR 

newsletter but if you wish to contact them in the meantime their emails are 

Scott.Topping@HEE.nhs.uk & Michelle.Simon@HEE.nhs.uk .  

 

IV Therapy Passport 2020 and beyond 

2020 saw the launch of the IV Therapy Passport amidst the first surge of Covid-19. 

Despite this, over 65% of London’s acute NHS Trusts have begun implementing the 

passport which is superb for London’s nurses and midwives. 

2021 will bring further implementation but also new developments, including the 

launch of the Practice Learning and Assessment Document (IV PLAD) version 2.0, 

which now includes proficiencies for umbilical venous catheters. 

We will also see the launch of the digital IV Therapy Passport (e-Passport) which is a 

huge step forward for nursing – i.e. a digital skills passport! 

 

Get Involved: 

Capitalnurse@hee.nhs.uk 

 

CapitalNurse: capitalnurse@hee.nhs.uk 

   @Capital_Nurse    #CapitalNurse      

Click to unsubscribe  
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